What Has Changed Under India’s New Labour Codes

The four new Labour Codes bring significant changes across various areas such as
employment formalization, social security, healthcare, women’s participation, minimum
wages, safety standards, and compliance procedures.

Below is the official comparison released by the Press Information Bureau to help you
understand what has changed.

Top Points

Pre Labour Reforms

Post Labour Reforms

Formalization
of
Employment

INo mandatory appointment letters.

Appointment letters are now mandatory
for all the workers, which ensures

trust, transparency, and job security. 3d
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Social
Security
Coverage

INo Social Security coverage.

Under the Code on Social Security,
2020, all the workers, including the gig
and platform workers, are covered;
also, they will get PF, ESIC, insurance,
and other social security
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Minimum
'Wages

Previously, the minimum wages
were only applicable to scheduled
industries/employments, which left a
large section of workers uncovered.

Now all workers will receive a statutory
right minimum wage payment with a
provision for timely payment under the
Code on Wages, 2019, which ensures
financial security. 3(d G4 4] B da-
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Preventive
Healthcare

There was no law obligating
employers to provide free health
check-ups annually to workers.

Now it is mandatory for employers to
provide free annual health check-ups for|
all the workers aged 40 and above,

which helps in the early detection of
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diseases, promoting a timely preventive
healthcare culture.

Timely
'Wages

INo mandatory compliance
for employers’ payment of wages.

It is now mandatory for employers to
provide wages on time, which ensures
the employees are under less stress

regarding their financial




security, boosting their overall morale.
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'Women’s
'Workforce
Participation

Previously, women faced limits on
working night shifts and in particular
job roles.

Women can now work night shifts and
in all occupations, subject to their
consent and if necessary measures are
taken for their safety.

Women will have opportunities across
all roles, supported by rules that ensure
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ESIC
Coverage

ESIC applied only to certain notified
regions and industries, generally
excluding establishments with under
10 workers. Even hazardous-process
units lacked uniform mandatory
ESIC coverage nationwide.

ESIC coverage and benefits have been
expanded nationwide. Coverage is
voluntary for establishments employing
fewer than 10 workers, while it is
mandatory for any unit with even one
employee engaged in hazardous
processes.

All workers will receive broader social

protection coverage. SIS Havel 3R
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Compliance
Burden

Multiple licenses, registrations, and
returns were allowed across various
labour laws.

Single registration, PAN-India
single license, and single return.

Simplified processes and reduction in
compliance burden. Thd TSR,
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2. Uniform Definition of Wages

The codes introduce a single definition of wages used across all four laws. This makes
calculations for gratuity, PF, ESIC, bonus, and leave encashment more predictable. Basic pay
must now be at least 50% of the total earnings. Although some employees may see a
reduction in take—home pay, their long—term retirement and social security benefits will
increase.
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7. Paid Leaves and Overtime Changes

Overtime must be compensated at twice the normal wage rate. Also, workers are now entitled
to paid leave after 180 days of service instead of 240 days.
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8. Gratuity

The labour rules changed the eligibility criterion for gratuities for workers on fixed-term
contracts from five years of service to just one year. It is a one-time payment made as a token
of gratitude for extended service inside the same company, and it will greatly increase short-
term and project-based employees’ financial security.
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10. Wage Payments Must be Made on Time

To provide workers with greater financial certainty, the law mandates that businesses adhere
to stringent timetables for salary distribution, such as paying monthly salaries within seven
days of the next month or settling dues within two working days of an employee’s departure.
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11. New Benefits for Fixed—Term Employees

Fixed—term employees now receive the same statutory benefits as permanent staff. This
includes leave, medical, social security, gratuity benefits, and equal wages
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